
REVENUE COLLECTIONS, 
PERSONAL INCOME INCREASE 

Oklahoma’s gross revenue collections 

for October were up 7 percent over 

last year, according to a report 

released by the state treasurer’s office. 

Gross collections in October brought 

in $977.59 million, up $64.11 million 

from October 2012.  

In other news, Oklahoma’s personal 

income rebounded in the second 

quarter after falling in the first three 

months of the year, according to estimates released by the U.S. 

Bureau of Economic Analysis. Personal income grew by 0.9 percent 

to total $159.6 billion for the April-to-June period, up from $158.1 

billion in the first quarter. 

NATIONAL BOND RATING FIRM 
UPGRADES CITY OF BIXBY’S CREDIT 
RATING Standard & Poor’s has upgraded the City of Bixby’s 

credit rating from “AA” to “AA+” and is projecting a stable outlook for 

the thriving community.  The firm touted Bixby’s strong financial and 

economic position as a contributing factor in its improved rating. As 

further explained in the S&P report, the rating firm assigned Bixby a 

“stable” outlook, this based on its view of Bixby’s consistent financial 

performance and the strong economy. 
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The Regional Economic Update, 

published by the Tulsa Regional 

Chamber, is intended to offer a 

snapshot of northeast Oklahoma 

economic news and information 

for our Chamber members. Bob 

Ball will provide insight into key 

economic indicators and trends 

in each edition. We hope you 

find the report a useful tool that 

enhances your business. 
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TULSA MSA TARGET INDUSTRIES: 
TOP 15 RANKED BY EMPLOYMENT 
CONCENTRATION IN 2013 (3-DIGIT NAICS)

At the high-level three-digit NAICS code level, 
companies from all seven target industries are 
included in the table below. The employment 
concentration in an industry is measured by its 
location quotient (LQ). The LQ is defined as 
the ratio of the percentage that an industry’s 
employment in a region is of the total 
employment of all industries in the region to 
the percentage that the industry’s employment 
nationwide is of the total employment of all 
industries nationwide. That is, if oil and gas 
employment in the Tulsa MSA as a percentage 
of all employment in all industries in the MSA 
were the same as the percentage for oil and gas 
at the U.S. level, the LQ would be 1.0. A higher 

concentration relative to the U.S. would yield 
an LQ greater than 1.0; a lower concentration 
relative to the U.S. would yield an LQ less than 
1.0. Tulsa oil and gas employment as shown 
above is 7.9 times as concentrated as U.S. oil 
and gas employment. The LQ indicates the 
importance that an industry is to a region. 
Of the industries in the table, in terms of 
employment concentration, oil and gas is the 
most important to the Tulsa area. An LQ greater 
than 1.0 commands the effort of Chamber 
Economic Development staff to nurture the local 
companies in the industry and facilitates the 
recruitment of new companies to the region.  

NAICS 
Code

Description 2013 Jobs
2013 National Location 

Quotient

211 Oil and Gas Extraction 4,800 7.90

486 Pipeline Transportation 981 7.13

481 Air Transportation 6,329 4.59

333 Machinery Manufacturing 13,234 3.86

332 Fabricated Metal Product Manufacturing 13,043 2.93

213 Support Activities for Mining 3,084 2.44

324 Petroleum and Coal Products Manufacturing 807 2.30

327 Nonmetallic Mineral Product Manufacturing 2,247 1.94

237 Heavy and Civil Engineering Construction 5,043 1.70

331 Primary Metal Manufacturing 2,036 1.68

335 Electrical Equipment, Appliance, and Component Manufacturing 1,846 1.63

336 Transportation Equipment Manufacturing 6,689 1.44

622 Hospitals (Private) 18,965 1.29

561 Administrative and Support Services 33,610 1.24

488 Support Activities for Transportation 2,173 1.13

The Tulsa Regional Chamber targets seven key industries in its economic development recruitment and 
expansion efforts. The industries are: Energy (oil and gas); Advanced Manufacturing; Aviation & Aerospace; Health 
Care; Professional Services; Transportation, Distribution and Logistics; and Information Technology. 7
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Bob analyzes and forecasts the 
Tulsa area economy and assesses 
the impact of existing industries on 
output, income and employment 
for the Tulsa Regional Chamber 
in supporting the Chamber’s 
effort to grow and market clusters 
for development. Bob compiles, 
analyzes and compares Tulsa-area 
and competitors’ data in business 
recruitment efforts and writes the 
Chamber’s annual Economic Profile. 
He also conducts economic impact 
analysis for special events on behalf 
of the Tulsa Regional Chamber’s 
various divisions and contributes 
data for news releases and marketing 
materials.

BOB BALL
Economist

ASK THE ECONOMIST
Q: How does the Tulsa region’s cost of 
living help it compete with peer regions?

We continue to hear that in order to counter the trend of an aging workforce, a 

region must attract the age cohort 25 to 34 for the region to thrive. Growing a 

younger workforce in the time of baby boomer retirement means having the cultural 

amenities required for the recruitment and retention of a young labor force, and 

bringing and retaining that workforce will attract to the Tulsa region companies 

wanting to expand. Many regions have alluring amenities, but few have a cost of 

living as attractive as Tulsa’s. The first table compares Tulsa’s cost of living to the 

costs of six peer cities, cities with which Tulsa competes for economic growth. All of 

them are scrambling to attract the younger workforce, but none has the low cost of 

living of Tulsa, which is 11.6 percent below the U.S. average. 

Forbes published a list in 2012 of the “20 Cities with the Happiest 

Young Professionals” which is based on analysis from more than 

38,000 reviews of cities between 2011 and 2012 by young professionals, 

defined as employees with less than 10 years’ experience in a full-time 

position. They were asked to rate ten key factors that affect workplace 

happiness, including work-life balance, relationship with the boss and 

co-workers, job resources, the work environment, compensation, growth 

opportunities, company reputation, company culture, daily tasks, and job 

autonomy. Six California cities were in the top ten cities with the happiest 

young professionals. The average cost of living of those six cities is 61 

percent higher than Tulsa’s. Even with the six California cities’ average 

wage’s being 24 percent higher than Tulsa’s, moving to and taking a 

job in Tulsa would increase the young worker’s standard of living by 30 

percent.

Tulsa’s cost of living is 
17% lower than the U.S. 
average.

Cost-of-living Index for Tulsa and Tulsa's Peer Cities
Third Quarter 2013 (U.S.=100.0)

Little Rock-North Little Rock-Conway AR Metro 97.6

Shreveport-Bossier City LA Metro 92.7

Wichita KS Metro 91.9

Fayetteville-Springdale-Rogers AR-MO Metro 91.5

Oklahoma City OK Metro 90.1

Springfield MO Metro 88.6

Tulsa OK Metro 88.4

As the Tulsa region continues to grow its 

amenities it should be able to draw more 

young professionals away from high-cost 

California cities. With Tulsa’s cost of doing 

business that is 17 percent lower than the 

U.S. average, California companies may be 

willing to pay their way.

source: Council for Community and Economic Development, ACCRA Cost-of-living Survey, 3rd Quarter 2013.
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